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Since  the  advent  of  the  All  Volunteer  Armed  Forces,  the  number  of  people 
in  the  Individual  Ready  Reserve  (IRR)  has  declined.  Since  this  reserve 
manpower  pool  is  an  important  component  of  the  U.S.  Military,  a new 
reserve  program  designed  to  attract  IRR  recruits  directly  is  under  con- 
sideration for  testing  in  the  Spring  of  1978. 


In  its  present  form  this  program  will  involve: 
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- 12  weeks  of  summer  active  duty  with  full  pay  and  benefits 

- Ready  reserve  status  for  6 years 

- No  further  active  duty  requirement  unless  a national 

emergency  is  declared 

- Opportunity  to  get  first  hand  taste  of  active  duty  life 
for  12  weeks  rather  than  a 3 year  enlistment. 

Since  no  information  existed  as  to  the  possible  level  of  interest  this  pro- 
gram might  generate,  the  Department  Of  Defense  commissioned  Grey  Advertising 
to  conduct  a study  addressing  this  issue  among  young  men  17-21  years  of  age. 


OBJECTIVES  OF  THE  RESEARCH 


The  main  objectives  of  this  research  were  to: 

- determine  the  level  of  interest  in  the  basic  IRR 
concept  among  young  men  17-21  and  describe  the 
characteristics  of  the  interest  groups. 

- examine  the  degree  to  which  parental  attitude 
Influences  sons'  interest  in  IRR. 

- examine  the  incremental  effect  of  additional  incentives 
on  the  basic  IRR  program. 

- evaluate  the  potential  impact  of  this  IRR  program  on 
other  military  recruitment  programs . 


MOW: 


WHO: 


WHEN: 


METHOD 


Telephone  interviews  using  Random  Digit  Dialing  Technique 
among  a national  probability  sample  of  telephone  households 

1,201  young  men  17-21  years  of  age 

536  - Work  Force 

199  - High  School  Juniors 

196  - High  School  Seniors 

270  - College  Students 

237  parents  of  high  school  juniors  and  seniors 

September,  1977 


See  Technical  Appendix  for  detailed  description  of  Telephone  Probability  Sample 


HOW: 


WHO: 


WHEN: 


METHOD 


Telephone  interviews  using  Random  Digit  Dialing  Technique 
among  a national  probability  sample  of  telephone  households.* 


1,201  young  men  17-21  years  of  age 


536  - Work  Force 

199  - High  School  Juniors 

196  - High  School  Seniors 

270  - College  Students 

237  parents  of  high  school  juniors  and  seniors 


September,  1977 


* See  Technical  Appendix  for  detailed  description  of  Telephone  Probability  Sample. 
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A multivariate  weighting  procedure  was  applied  to  the  study  sample 


- to  eliminate  the  telephone  households  bias, 

- to  make  possible  numerical  projections  based  on  available 
census  data, 

- to  facilitate  comparisons  with  data  from  previous  studies 
where  applicable. 

Socio-demographic  data  from  the  completed  interviews  were  weighted  to  the  data 
from  a study  conducted  for  the  U.S.  Navy  by  Grey  in  1976  among  a comparable 
sample  of  young  men.* 


* See  Technical  Appendix  for  comprehensive  description  of  the  weighting  procedure. 
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DEFINITION  OF 
PROSPECT  GROUPS 


Interviewing  was  conducted  early  September,  1977  and  young  men  were 
classified  on  the  basis  of  their  status  as  of  the  previous  April  --  the 
past  Spring  school  semester.  The  purpose  of  this  was  to  determine  interest 
in  the  IRR  program  during  this  past  summer  if  it  had  been  available. 

This  analysis,  therefore,  defines  the  key  sub-groups  by  their  status  as 
of  April , 1977: 


. High  School  Juniors 

. High  School  Seniors 

. Work  Force  (employed  or  unemployed) 

. College  Students 

. Parents  of  High  School  Juniors  and  Seniors 


6. 


IRR  CONCEPT  STATEMENT 
AS  USED  IN  TEST 

Interest  in  IRR  was  measured  against  the  following  description  of  the 
Program: 

"The  new  program  involves  going  to  about  12  weeks  of  military  training  during 
the  sunnier.  During  this  camp,  enlistees  would  receive  free  room  and  board 
plus  $375  per  month  if  single  and  $425  per  month  if  married.  In  addition, 
they  have  the  opportunity  to  try  military  life  on  a short  term  basis. 

At  the  end  of  the  12  weeks,  volunteers  would  not  be  required  to  serve  any 
further  active  duty;  that  is,  no  weekend  and/or  additional  summer  active 
duty.  However,  they  would  become  part  of  the  Individual  Ready  Reserves  for 
a period  of  six  years  and  would  be  subject  to  being  called  up  for  active 
duty  in  case  of  a National  Emergency." 
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CRITERIA  FOR 
MEASUREMENT  OF  INTEREST 


Basis  for  Numerical  Projections 


For  purposes  of  numerical  projection  (e.g.,  when  estimates  of  potential 
accessions  were  calculated),  the  High  Interest  reasure  (Definitely  Would 
Consider)  was  Judged  the  most  valid  predictor.  (See  example  below.) 


Actual 

Approximate  Yearly 
Accessions  into 
Armed  Services 


445,000  , ; 

: 

I 


I 

Positive  Propensity 


When  examining  the  data  analytically,  the  group  with  "positive  propensity" 
for  IRR  was  defined  as  respondents  who  "Definitely"  0£  "Probably  Would 
Consider"  participation.  This  is  consistent  with  measurements  traditionally 
employed  in  other  enlistment  research  for  DOD  and  provides  a viable  framework 
for  examining  response  data  within  sub-groups. 


Survey  Estimate 
(Definitely  Would  Consider 
Enlistment  in  an  Armed 
Service  in  next  12  mos.) 


514,000* 


* N.B.  this  figure  includes 
applicants  who  might  be 
rejected  by  the  Services 
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EXECUTIVE  SUMMARY 

i 

I 

i 

Market  Potential  fo*'  the  IRR  Test  Concept  | 

The  results  of  this  study  indicate  that  there  is  substantial  body  of  interest 
among  young  men  17-21  years  old  in  the  direct  enlistment  IRR  program  concept. 

Our  estimate  of  this  potential  is  approximately  450,000  highly  interested 
el igible  young  men , 

We  feel  this  estimate  represents  the  outside  limit  of  potential  since  it 

assumes  100%  awareness  among  the  eligible  population.  It  is  the  nature  of 

any  survey  such  as  this  that  all  respondents  are  uniformly  exposed  to,  and 

informed  about  the  concept  under  study.  That  is  to  say,  no  one  interviewed 

is  left  unaware  of  the  Program.  This  is  obviously  not  the  "real  world"  i 

situation.  Therefore,  in  order  to  realize  the  potential  for  IRR  demonstrated  * 

in  this  study,  strong  effort  would  have  to  be  exerted  to  develop  a cost- 

effective  method  of  creating  awareness  of  the  program  among  the  key  interest  ' 

groups.  For  instance,  leads  gathered  by  any  individual  service  who  are  not  i 

* r- 

accessed  for  active  service  in  that  branch  could  be  transmitted  to  the  IRR 

' » 

for  follow-up.  Another  source  for  the  leads  might  exist  in  the  lists  of  high  | 

school  seniors  from  several  years  ago  who  now  comprise  the  current  work  force  } 

i I 

and  college  student  groups. 

4 ( 

{ 

A second  limitation  inherent  in  this  type  of  study  is  that  time  parameters  are 
telescoped.  Reactions  and  responses  are  elicited  immediately  following  exposure 
to  the  test  subject.  Some  responses  might  be  quite  different  if  adequate  time 


I 

for  reflection  on  the  ramifications  of  the  proyram  concept  werr  ns.  / . 


For  instance,  many  high  school  students  and  work  force  members  fa/orable  t,o 
the  IRR  concept  do  not,  in  fact,  have  a twelve  week  period  avo.,ible  to  them 
to  commit  to  the  program.  In  addition,  one  might  ask  how  well  is  the  func;^- 

I mental  combat  training  aspect  of  the  program  conveyed  in  a relatively  short 

t 

telephone  interview?  Description  of  the  program  is  explicit  about  time 
commitments  and  benefits  involved  but  does  not  elaborate  on  what  "military  , 

training'V'military  life"  entails.  Thus  while  one  might  question  the  literal 
projections  of  the  study  findings,  there  appears  to  be  no  doubt  about  the 
substantial  potential  of  this  Program. 

I 

The  second  major  finding  of  this  study  was  that  across  all  interest  sub-groups, 
the  most  frequently  stated  reason  for  interest  in  IRR  was  the  opportunity  to  1 

experience  military  life  on  a trial  basis  without  a long  commitment.  This  ^ 

"testing  the  water"  interest,  though  not  a part  of  the  direct  enlistment  f 

concept  as  given,  was  important  to  some  40%  of  those  highly  interested  in  the 

I 
t 

Program.  Thus  IRR  could  serve  as  a new  source  of  active  enlistments  for  the  t 

i 

Military.  , 

The  third  key  finding  is  the  high  level  of  interest  among  members  of  the  work  j 

force  — both  employed  and  unemployed.  There  was  a belief  prior  to  this  •’  } 

1 

study  that  employed  members  of  the  work  force  would  represent  relatively 
little  opportunity  for  IRR.  However,  examination  of  occupational  status  of 
those  employed  reveals  over  half  are  unskilled  laborers.  It  would  appear  that 
these  men  have  only  marginal  employment  status  and  are  seeking  an  opportunity 
to  overcome  this  situation. 


1 


!0 


i 

Parents'  Attitudes  Toward  IRR 

A comparison  of  the  attitudes  of  parents  and  their  high  school  age  sms  towat 
IRR  reveals  a strong  correlation  between  those  with  positive  propensity  for 
the  program.  That  is,  sons  interested  in  IRR  believe  their  parents  would 
. approve  of  and  encourage  their  participation.  This  belief  is  corroborated 

by  parents'  stated  likelihood  to  encourage  participation  by  sons  interested 
in  the  program. 

The  dependent  status  of  high  school  juniors  and  to  a lesser  extent,  seniors, 
underlines  the  importance  of  parental  approval  of  their  child's  participation 
in  any  program,  military  or  non-military.  Therefore,  recognizing  the 
parents'  strong  role  as  influencers  in  their  sons'  life  decisions,  efforts 
should  be  made  to  assure  this  positive  parental  reaction  to  the  direct 
enlistment  IRR  program. 


I 
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Incremental  Interest  in  IRR  Program  Created  by  Additional  Incentives 

Each  of  the  additional  incentives  increases  the  percentage  of  those  interested 
in  IRR: 

. $300  tuition 
. $300  bonus 

. Two  six-week  training  sessions 
. Paid  refresher  training 


On  an  overall  basis,  incremental  high  interest  is  generated  most  strongly  by 

two  monetary  incentives,  $300  tuition  and  $300  bonus.  This  pattern  holds 

for  both  the  Work  Force  and  High  School  sub-groups.  For  parents,  paid  refresher  i 

training  and  $300  tuition  have  the  highest  interest  appeal.  DOD  budget 

^ 


considerations  might  render  some  of  these  incentives  impracticable,  but  split 
training  sessions,  while  not  appearing  to  stimulate  significant  increase  of 
interest,  may  be  the  only  feasible  way  in  which  the  potential  for  IRR  can 
be  realized.  Theoretically,  only  the  unemployed  can  give  twelve  weeks  to 
a program  of  this  nature.  To  draw  solely  from  this  group  is,  of  course, 
not  desirable.  On  the  other  hand,  if  the  IRR  program  were  in  fact  structured 
for  split  sessions,  it  would  not  be  a deterrent  but  rather  a moderate  in- 
ducement to  participation.  Similarly,  paid  refresher  training  may  prove  to 
be  a necessary  component  of  the  program  if  there  is  evidence  that  skills 
are  not  maintained  for  the  duration  of  the  reserve  commitment.  In  that 
eventuality,  the  program's  appeal  would  not  be  diminished,  but  possibly 
strengthened. 

Effect  of  IRR  on  Other  Enlistment  Programs 

When  measuring  interest  in  IRR  and  the  degree  of  overlapping  interest  in  other 
military  enlistment,  it  is  evident  that  IRR  draws  the  greater  proportion  of 
its  support  from  those  without  interest  in  other  military  services.  Of  the 
4.8%  with  high  int,3rest  in  the  IRR  program,  only  1.8%  are  also  highly 
interested  in  other  forms  of  military  enlistment.  The  percent  of  those  with 
interest  in  other  military  programs  who  are  attracted  by  the  four  additional 
incentives  actually  decreases  this  proportion.  As  stated  before,  rather  than 
depleting  active  enlistment,  IRR  might  actually  increase  the  number  of 
accessions  of  the  services  through  recruits'  exercising  their  option  to  "go 
active"  after  basic  training.  High  interest  in  IRR  and  other  Reserve/National 
Guard  options  overlapped  at  only  the  1%  level. 


I.  MARKET  POTENTIAL  FOR  THE  IRR 
TEST  CONCEPT 


- Size  of  Interest  Groups 

- Composition  of  Interest  Groups 


Reasons  for  Positive/Negative  Interest 


( 


Slightly  over  one-fourth  (28%)  of  the  eligible  male  population  --  aged 
17  to  21  — responded  in  a positive  manner  to  the  Basic  IRR  Program 
Concept  “ i 

- "Definitely"  or  "Probably"  would  have 
considered  participating  if  the  program 
had  been  available  last  Spring. 

However,  when  looking  at  the  more  sensitive  and  realistic  measure  -- 
"Definitely  Would  Consider"  — we  find  4„8%  of  total  eligible  males 

I 

(466,000)  have  a high  interest  in  IRR.  j 

t •; 

Work  Force  and  High  School  young  men  (especially  High  School  Juniors)  tend  } ^ 

to  have  the  most  positive  attitudes  towards  the  IRR  program.  College 

I 

I 

students  are  considerably  less  interested.  f 

. I 

For  a more  realistic  estimate  of  market  potential,  we  have  excluded  that  .•  [ 

proportion  of  high  school  students  whose  parents  were  found  to  be  negatively  ^ | 

disposed  to  the  IRR  Program  for  their  sons.  This  brings  our  calculation  •;  } 

i 

I 

down  to  4.6%  or  446,000.  i 

Within  the  group  with  the  highest  potential  for  the  IRR  program  the  over- 


whelming majority  (approximately  70%)  are  Work  Force  young  men  --  both 
employed  and  unemployed. 


POSITIVE  PROPENSITY  FOR  BASIC  IRR  CONCEPT 
AMONG  TOTAL  ELIGIBLE  POPULATION 


Chart  2 

POSITIVE 

PROPENSITY  FOR  BASIC  IRR  CONCEPT 

AMONG  ELIGIBLE  SUB  GROUPS 

^ Interest 
^ Moderate 
//  Interest 

Work  Force 
(45%  Of  Elig. 

Pop.  --  4.4MM)* 

High  School 
(33%  Of  Elig. 

College 
(22%  Of  Elig 

Pop.  --  3. 2mm)* 

Pop.  --  2.IM1 

Not  Interested 


69% 

Not  Interested 


' 89% 

Not  Interested 


High  School 


Juniors  (17%  Elig.  Pop„) 
Seniors  (16%  Elig.  Pop.) 


1^ 

23  >4  24 


* Males  17-21  Excluding  Those  Currently  In  Military 
Source:  U.S.  Bureau  Of  The  Census  1975 


FINDINGS:  MARKET  POTENTIAL 
. Composition  Of  Interest  Groups 


Composition  of  Positive  Propensity  Grou 


The  work  force  represents  the  single  largest  sub-group  among  those  with 
a positive  propensity  for  the  IRR  program  (54%)  --  significantly  larger 
than  their  actual  forty-five  percent  proportion  of  the  eligible  male 
population. 

High  School  students  also  represent  a strong  interest  sub-group  in  that 
over  one-third  (37%)  of  all  young  men  with  a positive  propensity  for 
IRR  are  current  high  school  juniors  or  seniors. 

The  college  sub-group  is  the  smallest  of  the  total  interested  in  IRR. 
Only  9%  have  a positive  propensity,  while  their  proportion  in  the  popula 
tion  is  approximately  22%. 


Demographic  Characteristics  --  Those  With  Positive  Propensity  vs.  Others 


A comparison  of  personal  and  household  demographic  data  reveals  the  positive 
propensity  segment  to  be  differentiated  from  "all  others"  on  the  following 
characteristics; 

Personal  Demographics  — They  have  lower  education  expectations  and,  for 
those  working,  tend  to  be  more  often  employed  as  unskilled  blue  collar 
workers.  They  are  also  more  likely  to  be  black  than  the  non-positive 
propensity  group. 


. Household  Demographics  — Heads  of  households  among  the  positive 
propensity  group  are  less  upscale  in  terms  of  education,  income 
and  occupation. 

--  fewer  college-educated 

— fewer  employed  in  white  collar  jobs, 
particularly  professional  and  managerial 
positions 

" lower  income  --  fewer  earning  $20,000 
and  over 

. Composition  of  Work  Force  --  Work  Force  young  men  with  positive 
propensity  for  IRR  exhibit  the  following  characteristics: 

--  over  three-quarters  are  single 

— two-thirds  occupy  the  19-21  age  range 

--  a higher  proportion  are  unemployed  than  those 
not  interested  in  IRR.  Of  those  employed, 
nearly  half  are  unskilled  "blue  collar"  workers 


one-quarter  are  non-white 
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Chart  5 

DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH 
POSITIVE  PROPENSITY  FOR  IRR  VS.  OTHERS 
(Base:  Total  Eligible  Young  Men) 
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AGE  OF  RESPONDENT 


17 

34% 

26% 

18 

18 

23 

19 

18 

17 

1 

1 

20 

16 

17 

1 

« 

1 

i 

21 

14 

17 

( 

Those  With  Positive 
Propensity  for  IRR 

All  Others 

' • 

• 1 
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Chart  7 


DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH 
POSITIVE  PROPENSITY  FOR  IRR  VS.  OTHERS 
(continued) 

(Base:  Total  Eligible  Young  Men) 


EMPLOYMENT  STATUS 


Employed  Full-Time 

Employed  Part-Time 

Unemployed 


HOUSEHOLD  DEMOGRAPHIC  CHARACTERISTICS  OF  THOSE  WITH 
POSITIVE  PROPENSITY  FOR  IRR  VS.  OTHERS 
(continued) 


RACE 

Black 


White 

Other 


MARITAL  STATUS 


Married 

Single 

Oivorced/Widowed/Separated 


Those  With  Positive 
Propensity  For  IRR 


Chart  12 


DEMOGRAPHIC  CHARACTERISTICS  OF  WORK  FORCE 
YOUNG  MEN  WITH  POSITIVE  PROPENSITY  FOR 
IRR  VS.  OTHERS 
(continued) 


EMPLOYMENT  STATUS 


Employed  Full-Time 


Employed  Part-Time 


Unemployed 


63% 


17 


20 


OCCUPATION 


White  Collar 


Blue  Collar 


Service  Workers 


Professional/ 
Managerial 
Clerical/ 
Sales 


Skilled 


Unskilled 


28 


47 


13 


Work  Force  Young  Men 
With  Positive  Propensity 
for  IRR 


14 

All  Other 
Work  Force 
Young  Men 
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FINDINGS:  MARKET  POTENTIAL 
. Reasons  For  Positive/Negative  Interest 


Reasons  for  Interest  in  Participation  in  IRR  "Last  S uniner^' 

Positive  reactions  to. the  IRR  concept  can  be  attributed  printarily  to  the 
following  reason; 


- Lhance  to  see  what  Service  is  like  (i.e.,  the 

temporary  nature  of  the  commitment;  no  long 
enlistment  period. 

Somewhat  less  frequently  expressed  reasons  were; 

- Interest  in  the  Services/Patriotism 

- Job  and  Income  Benefits 

While  there  was  general  agreement  on  these  reasons  by  young  men  in  each  of 
the  key  analytical  sub-groups.  High  School  Juniors  and  Seniors  were  stronger 
in  their  perception  of  the  benefits  of  trial  exposure  to  military  life. 

Reasons  for  Negative  Reactions  to  the  IRR  Program  "Last  Summer" 

Negative  reactions  to  the  IRR  concept  were  based  primarily  on  a disinterest 
in,  and  to  some  extent,  dislike  of  the  military/military  life. 

Further  reasons  for  lack  of  interest  were; 

- Have  a job/plan  on  working 

- Have  other  plans 

- Still  going  to  school 

- Family/personal  reasons  (needed  at  home,  want 

to  stay  in  town,  etc.) 


Attitudes  Towards  IRR  - Last  Summer  vs.  Next  Sumner 


30. 


The  analysis  was  basically  designed  to  measure  interest  in  the  IRR  program  if  i' 
had  been  available  during  the  "last  summer".  However,  information  was  also 
obtained  from  young  men  regarding  interest  in  the  program  next  summer. 

A comparison  of  interest  in  the  IRR  in  terms  of  last  summer  vs.  next  surniK-'r  o- 
vealed  very  small  differences;  that  is,  the  levels  of  interest  among  most  of 
the  key  analytical  sub-groups  were  virtually  the  same  from  "last"  to  "next" 
summer.  The  major  exception  was  among  high  school  juniors  who  anticipate  being 
less  apt  to  consider  IRR  after  their  senior  year  than  they  were  after  their 
junior  year.  This  tends  to  corroborate  the  finding  that  seniors  show  considerably 
■ -S  interest  in  IRR  than  do  juniors. 

Reasons  for  considering  participation  in  the  program  were  the  same  though 
at  slightly  higher  levels  for  last  summer  versus  next  summer.  Negative  sentiments 
about  military/military  life  lead  the  reasons  for  not  considering  participation 
"last  summer".  Reasons  for  no^  considering  participation  "next  suimer"  reflect 
optimism  about  the  future  employment  situation  (i.e.,  don't  need  job/income). 

No  Interest  in  IRR 

How  Many  and  Who  --  A relatively  small  group  of  young  men  (11%)  have  absolutely 
no  interest  ’n  the  IRR  program  --  Basic  Concept  or  Additional  Incentives 
("Definitely  Would  Not  Consider"  to  all  questions). 

Based  on  total  eligible  young  men,  it  would  seem  that  this  "Not  At  All  Interested" 
group  is  fairly  evenly  distributed  across  Work  Force,  High  School  and  College. 


Chart  14 


OPEN-END  RESPONSES  TO  WHY  LIKELY  TO  HAVE 
PARTICIPATED  IN  IRR  LAST  SUMMER 


(Base:  Eligible  Young  Men  With  Positive 
Propensity  in  Each  Group) 


Work  Force  High  School  College 
Jrs.  5r?. 

% T~  % 


CHANCE  TO  SEE  WHAT  SERVICE  IS  LIKE  (NET) 

52 

34 

Temporary/not  have  to  spend  3 years 

14 

12 

19 

12 

See  what  service  is  like 

14 

10 

16 

8 

Find  out  if  he  likes  service 

7 

23 

25 

10 

No  conmitnient/can  get  out 

7 

10 

13 

9 

JOB/INCOME  BENEFITS  (NET) 

23 

For  the  money 

12 

16 

10 

19 

Would  provide  a job 

7 

10 

4 

7 

Get  benefits 

5 

5 

6 

2 

Hard  to  find  a job 

1 

4 

2 

2 

School  benefits 

1 

3 

2 

INTEREST  IN  SERVICE/PATRIOTISM  (NET) 

19 

10 

Interest  in  Armed  Services 

9 

10 

2 

7 

Would  have  served  country 

8 

5 

2 

11 

Would  be  ready  in  emergency 

5 

5 

6 

2 

Father/relative  in  service 

1 

4 

MISCELLANEOUS 

Program  sounds  good 

13 

11 

10 

13 

Something  to  do 

8 

7 

19 

5 

I 


Chart  15 

OPEN-END  RESPONSES  TO  WHY  LIKELY  TO 

PARTICIPATE  IN  IRR  NE^  SUMMER 

(Base:  Eligible  Young  Men  With  Positive  Propensity 
in  Each  Group) 


CHANCE  TO  SEE  WHAT  SERVICE  IS  LIKE  (NET) 

See  what  service  is  like 
Temporary/ not  have  to  spend  3 years 
Find  out  if  like  service 
No  commitment/can  get  out 


Work  Force  High  School  Col  lege 
Jrs . Srs. 


JOB/INCOME  BENEFITS  (NET) 

Would  provide  a job 
Hard  to  find  a job 
For  the  money 
Get  benefits 
School  benefits 


INTEREST  IN  SERViCE/PATRIOTISM  (NET) 

Interest  in  Armed  Services 
Would  have  served  country 
Would  be  ready  in  emergency 
Father/relative  was  in  service 


MISCELLANEOUS 

Program  sounds  good 
Something  to  do 


11 

19 

21 

) 

1 

4 

- 

3 

2 

2 

\ 

» 

1 

_4 

_8 

_6 

■ i 

3 

6 

3 

1 : 

- 

4 

2 

1 

^ 1 

1 

' I 
( 

8 

10 

4 

1 

12 

10 

9 

• 

J 

1 

1 

* Less  than  0.5* 
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OPEN-ENO  RESPONSES  TO  WHY  NOT  LIKELY  TO 
HAVE  PARTICIPATED  IN  IRR  SUMMER 
(Base:  Total  In  Each  Group  Negative  to  IRR  Concept) 


DON’T  LIKE  MILITARY  SERVICE/LIFE  (NET) 

Don't  believe  in  military 
Wouldn't  like  military  life 
Not  interested  in  Armed  Services 
Heard  bad  things  about  services 
Only  go  if  emergency 
No  reason  to  go/no  war 
Encourages  low  morals 


DON'T  NEED  A JOB/INCOME  (NET) 

Have  a job 
Plan  on  working 
Would  interfere  with  career 
Not  enough  money 


FAMILY/ PERSONAL  REASONS  (NET) 

Needed  at  home 
Want  to  stay  in  town 
Don't  raise  family  on  base 
Plan  to  marry 
Wouldn't  accept  me 


STILL  IN  SCHOOL/TOO  YOUNG  (NET) 

Still  going  to  school 
Too  young 

MISCELLANEOUS 

Have  other  plans 

Prefer  other  service  program 

Don't  want  to  be  enlisted  6 years 

Don't  have  time 

Have  to  know  more  about  it 


Work  Force 

High  School 

Coi  ] sgt‘ 

Jrs. 

Srs. 

% 

~r 

% 

% 

U 

n 

39 

44 

8 

3 

6 

5 

13 

8 

11 

13 

19 

22 

18 

20 

2 

4 

1 

3 

5 

2 

1 

3 

1 

3 

- 

★ 

* 

1 

1 

* 

H 

32 

37 

27 

16 

18 

18 

8 

9 

7 

8 

4 

4 

5 

8 

5 

2 

6 

7 

20 

]± 

16 

10 

8 

5 

5 

3 

5 

6 

5 

3 

1 

6 

1 

1 

1 

1 

4 

- 

5 

3 

10 

25 

25 

9 

23 

22 

25 

1 

9 

1 

* 

11 

20 

16 

13 

5 

2 

2 

* 

2 

3 

7 

5 

2 

1 

3 

3 

1 

3 

1 

1 

♦Less  than  0.5% 
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35. 


OPEN-END  RESPONSES  TO  WHY  NOT  LIKELY  TO 
PARTICIPATE  IN  IRR  NEXT  SUMMER 
(Base:  Total  in  Each  Group  Negative  to  IRR  Concept) 


DON'T  NEED  A JOB/INCOME  (NET) 

Have  a job 
Plan  on  working 
Would  interfere  with  career 
Not  enough  money 


DON'T  LIKE  MILITARY  SERYICE/LIFE 

Not  interested  in  Armed  Services 
Wouldn't  like  military  life 
Don't  believe  in  military 
Only  go  if  emergency 
Heard  bad  things  about  service 
No  reason  to  go/ no  war 
Encourages  low  morals 

FAMILY/PERSONAL  REASONS  (NET) 

Needed  at  home 
Want  to  stay  in  town 
Plan  to  marry 
Wouldn't  accept  me 


STILL  IN  SCHOOL/TOO  YOUNG  (NET) 

Still  going  to  school 
Too  young 


MISCELLANEOUS 

Have  other  plans 

Prefer  other  service  programs 

Don’t  want  to  be  enlisted  6 years 

Don't  have  time 

Have  to  know  more  about  it 


*Less  than  0.5% 


Work  Force 

% 


High  School 
Jrs.  Srs. 

% % 


Co^lf 


52 

4X 

32 

n 

31 

14 

24 

16 

12 

24 

17 

14 

6 

7 

4 

8 

4 

2 

5 

5 

T6 

• 

27 

10 

10 

16 

11 

7 

2 

6 

8 

6 

4 

3 

6 

3 

1 

1 

2 

2 

- 

- 

1 

* 

- 

- 

- 

* 

- 

- 

* 

23 

11 

11 

10 

3 

3 

4 

5 

6 

4 

1 

7 

2 

1 

2 

3 

• 

4 

1 

li 

36 

i§. 

11 

36 

28 

28 

★ 

1 

11 

24 

16 

14 

2 

2 

3 

1 

2 

1 

4 

2 

1 

2 

5 

2 

1 

3 

3 

3 

LIKELIHOOD  OF  PARTICIPATION  IN  IRR  LAST  SUMMER  VS.  NEXT  SUMMER 
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ELIGIBLE  YOUNG  MEN  WITHOUT  ANY  PROPENSITY  FOR  IRR 
(Base:  Total  Eligible  Young  Men) 


BASE;  No. 

% 


Total  Not  At  All  Interested 
In  IRR  Program  * 


Work  Force 


High  School 

- Juniors 

- Seniors 


College 


* "Definitely  would  not  consider"  — Basic 
Program  And/Or  Addi tional  Incentives 


TOTAL  ELIGIBLE 
YOUNG  MEN 

1,202 

100 

T- 


11 


5 


3 

1 

2 


3 


38. 
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WHAT  IRR  PROGRAM  WOULD  HAVE  TO  OFFER  TO  CREATE  INTEREST 

(Base:  Eligible  Respondents  Who  "Definitely 
Would  Not  Consider"  Concept  Or  Any 
Proposeli  Additional  Incentives) 


NOT  INTERESTED:  No. 

% 


136  (11%  Of  Total  Sample) 

W 

% 


SALARY/ MONETARY  BENEFITS  (NET)  21 


Offer  more  money  12 
Offer  more  benefits  4 
Offer  better  school  benefits  4 
Pay  more  than  I make  now  3 


TRAINING  CAMP/ENLISTMENT  PERIOD  (NET)  9 


Offer  choice  of  job  training  4 
Shorten  training  period  3 
Drop  the  6 year  active  duty  3 


REDUCE  MILITARY  DISCIPLINE  (NET)  3 

More  relaxed  uniform  standard  2 

Be  able  to  drop  out  if  dissatisfied  1 


OTHER 

No  inducement  possible/would  not  go 
in  any  event  ^ 


Don't  Know 


7 


Parents'  Attitudes  --  as  perceived 
by  sons,  and  actual 

^ Reasons  Why  Likely  or  Not  Likely  to 
Encourage  Sons'  Participation 


Sons'  Perceptions  of  Parents'  Attitudes 

Sons  in  high  school  who  have  a positive  propensity  for  the  IRR  program  tend 
to  feel  that  their  parents  would  also  be  positive  toward  the  program  (78%). 

On  the  other  hand,  sons  negative  to  IRR  do  not  necessarily  feel  that  they 
and  their  parents  are  as  fully  in  agreement.  That  is,  they  tend  to  perceive 
their  parents  as  being  more  evenly  distributed  in  terms  of  positive  (35%), 
negative  (45%)  and  neutral  (20%).  Apparently,  those  who  are  positively 
disposed  toward  the  program  feel  the  need  to  reinforce  their  opinions  with 
parental  approval  more  than  those  with  negative  attitudes  towards  IRR. 

Parents'  Actual  Attitudes 

When  high  school  sons  are  positive  toward  IRR,  their  parents  tend  to  be  ^ 

positive  about  the  IRR  program,  though  not  to  the  extent  that  their  sons  | 

perceive  (63%  vs.  78%).  This  is  generally  the  case  among  both  parents  of 

I 

juniors  and  parents  of  seniors.  However,  parents  of  high  school  seniors  I 

■ 1 

with  positive  propensity  for  the  program  are  more  likely  to  encourage  their  i 

sons  to  participate  since  they  actually  tend  to  be  more  positive  than  parents 

^ I 

of  interested  high  school  juniors  (81%  vs.  74%).  | 

■’  t 
} 

Why  Likely  to  Encourage  Participation  I 

Parents  are  generally  in  agreement  with  their  sons  in  terms  of  reasons  for 
favorable  reactions  to  the  IRR  concept.  Positive  responses  given  most  were 
related  to: 


- Job,  Education  and  Income  Benefits 
Interest  in  Armed  Services/Patriotism 


Fathers  tend  to  be  more  interested  in  the  Armed  Services  aspect  (40%) 
while  mothers  are  more  concerned  about  education  benefits  (34%)  that 
might  be  available^ 

Parents  of  juniors  and  parents  of  seniors  are  virtually  the  same  with  regard 
to  reasons  for  positive  reactions  to  the  program. 

Why  Not  Likely  to  Encourage  Participation 

Once  again,  parents  (fathers  and  mothers)  tend  to  agree  with  their  sons  on 
the  negative  aspects  of  the  IRR  program  >-  the  military/military  life,  inter 
ference  with  a job,  still  going  to  school,  plus  the  fact  he  is  too  young. 

However,  the  negative  aspects  of  still  going  to  school  and  he  is  too  young 
become  far  stronger  among  parents  of  high  school  junior  than  among  parents 
of  high  school  seniors. 

Parents  of  Juniors  Parents  of  Seniors 

- Still  in  school  48%  39% 

- Too  young  18  6 

No  Interest  in  IRR 

Only  four  percent  of  all  parents  are  absolutely  against  the  IRR  concept  -- 
Basic  and  Additional  Incentives,  and  for  these  fathers  and  mothers,  there 
are  no  further  incentives  that  would  change  their  minds. 


t 


i 


r 

-1  ^ 
1 

1 

t 
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PARENTS’  OPEN-END  RESPONSES  TO  WHY  LIKELY  TO 

1 

m 

ENCOURAGE  SONS' 

PARTICIPATION  IN 

IRR 

(Base:  Parents  With 

Positive  Propensity  for  IRR) 

Total 

Parents 

Fathers 

Mothers* 

■ i ■ 

— 1 

% 

. 

JOB/ INCOME  BENEFITS  (NET) 

28 

, 

School /education  benefits 

9 

3 

16  . i 

Money/would  have  income 

8 

3 

13 

Would  provide  a job 

8 

7 

S ■ » 

Lots  of  benefits 

4 

* 6 

0 

• 

Hard  to  find  a job 

2 

3 

0 $ 

■ 

INTEREST  IN  SERVICE/PATRIOTISM  (NET) 

31 

_5 

• 

Father/ relative  was  in  service 

15 

22 

3 

0 . - 

■ 

Would  have  served  country 

6 

9 

Would  be  ready  in  emergency 

4 

3 

5 

CHANCE  TO  SEE  WHAT  SERVICE  IS  LIKE  (NET) 

19 

18 

— ‘ i 

■ 

Temporary/not  have  to  spend  3 years 

9 

6 

11  ' 1 

See  what  service  is  like 

9 

9 

8 ' I 

Find  out  if  he  likes  serve 

3 

3 

3 1 ; 

No  coinnitment/can  get  out 

2 

3 

0 1 ! 

' (i 

1 

' ■ 

- 

MISCELLANEOUS 

r j 

r 

Something  to  do 

6 

3 

Program  sounds  good 

5 

4 

5 i 

» _ 1 

i 

- 

*Smal1  Base 

1 ■'i' 

> 

! . i 

1 1 

1 :i 

! -J 

■J 
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PARENTS ' OPEN-END  RESPONSES  TO  WHY  LIKELY  TO 
ENCOURAGE  SONS'  PARTICIPATION  IN  IRR 


(Base:  Parents  With  Positive 

Propensity  for  IRR) 

Parents 

of  High  School 

Students 

Total 

Juniors* 

Seniors* 

% 

% 

% 

JOB/ INCOME  BENEFITS  (NET) 

24_ 

Would  provide  a job 

8 

8 

7 

School /education  benefits 

9 

6 

9 

Money/would  have  income 

8 

6 

9 

Lots  of  benefits 

4 

2 

4 

Hard  to  find  a job 

2 

2 

2 

INTEREST  IN  SERVICE/PATRIOTISM  (NET) 

il 

25 

19 

Father/relative  was  in  service 

15 

19 

12 

Would  have  served  country 

6 

6 

5 

Would  be  ready  in  emergency 

4 

4 

4 

CHANCE  TO  SEE  WHAT  SERVICE  IS  LIKE  (NET) 

19 

16 

Temporary/not  have  to  spend  3 years 

9 

8 

9 

See  what  service  is  like 

9 

8 

7 

Find  out  if  he  likes  service 

3 

0 

5 

No  commitment/can  get  out 

2 

0 

4 

MISCELLANEOUS 

Something  to  do 

6 

13 

0 

Program  sounds  good 

5 

0 

9 

* Small  Base 


PARENTS'  OPEN-END  RESPONSES  TO  WHY  ^ LIKELY  TO 
ENCOURAGE  SONS'  PARTICIPATION  IN  THE  IRR 


(Base:  Parents  Negative  to  IRR  Concept) 


Total 

Parents 

Fathers 

Mothers* 

% 

% 

% 

STILL  IN  SCHOOL/TOO  YOUNG  (NET) 

Still  going  to  school 

Too  young 

DON'T  LIKE  MILITARY  SERVICE/LIFE  (NET) 

44 

13 

29 

42 

10 

32 

46 

17 

26 

Not  interested  in  Armed  Services 

14 

14 

10 

Heard  bad  things  about  services 

He  wouldn't  like  military  life 

7 

7 

6 

5 

4 

6 

Don't  believe  in  military 

3 

3 

2 

Encourages  low  morals/drugs 

3 

4 

2 

DON'T  NEED  A JOB/INCOME  (NET) 

18 

U 

12 

He  has  a job 

11 

12 

10 

Would  interfere  with  career 

5 

4 

6 

He  would  rather  work 

3 

1 

4 

Not  enough  money 

2 

1 

2 

FAMILY/PERSONAL  REASONS  (NET) 

_7 

_7 

_6 

He  is  needed  at  home 

6 

6 

6 

He  wouldn't  be  accepted/ 
health  reasons 

1 

0 

2 

He  plans  to  get  married 

1 

1 

0 

MISCELLANEOUS 

Six  year  reserve  conmitment 

7 

4 

10 

Prefer  other  service  programs 

5 

6 

2 

Has  other  plans 

4 

6 

2 

Doesn't  have  time 

2 

1 

2 

* Small  Base 
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PARENTS'  OPEN-END  RESPONSES  TO  WHY  NOT  LIKELY  TO 
ENCOURAGE  SONS'  PARTICIPATION  IN  IRR 
(Base:  Parents  Negative  to  IRR  Concept) 


STILL  IN  SCHOOL/TOO  YOUNG  (NET) 

Still  going  to  school 
Too  young 

DON'T  LIKE  MILITARY  SERVICE/LIFE  (NET) 

Not  interested  in  Armed  Services 
Heard  bad  things  about  services 
He  wouldn't  like  military  life 
Don't  believe  in  military 
Encourages  low  morals/drugs 


DON'T  NEED  A JOB/ INCOME  (NET) 
He  has  a job 

Would  interfere  with  career 
He  would  rather  work 
Not  enough  money 


FAMILY/PERSONAL  REASONS  (NET) 

He  is  needed  at  home 
He  wouldn't  be  accepted/ 
health  reasons 
He  plans  to  get  married 


MISCELLANEOUS 

Six  year  reserve  commitment 
Prefer  other  service  programs 
Has  other  plans 
Doesn't  have  time 


Parents  of  High  School  Students 


Total 

Juniors 

Seniors 

% 

% 

— ? 

53 

6i 

42 

44 

48 

39 

13 

18 

6 

32 

36 

14 

12 

16 

7 

4 

10 

5 

9 

0 

3 

1 

4 

3 

0 

6 

18 

12 

24 

11 

6 

15 

5 

3 

8 

3 

3 

2 

2 

0 

4 

J_ 

_4 

]£ 

6 

4 

8 

1 

0 

2 

1 

0 

2 

7 

9 

4 

5 

3 

6 

4 

7 

0 

2 

1 

0 

♦Small  base 
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SON'S  PERCEPTION  OF  PARENTAL  AHITUDE  TOWARD 
PARTICIPATION  IN  IRR 


(Base:  Total  Sons  In  Each  Group) 


Atti tude 
Positive 

Neutral 

Negative 


PARENTAL  ATTITUDE  TOWARD 
IRR  AS  PERCEIVED  BY  SONS 


Positive 


Neutral 

Negative 


I 
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PARENTS'  ACTUAL  ATTITUDE  TOWARD  SONS'  PARTICIPATION  IN  IRR 


(Base:  Total  Parents  Interviewed) 


Attitude 


Posi ti ve 

Neutral 

Negative 


PARENTS'  ACTUAL  ATTITUDE 


Pos i ti ve 


Neutral 


Negative 


Sons  With  Positive 
Propensity  For  IRR 
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PARENTAL  AHITUDE  TOWARD  IRR  AS  PERCEIVED 
BY  JUNIOR  VS,  SENIOR  SONS 


(Base:  Total  Sons  In  Each  Group) 


Atti tude 
Posi tive 

Neutral 

Negati ve 


PARENTAL  AH  I TUDE  TOWARD 
IP.R  AS  PERCEIVED  BY  SONS 


Positive 


Neutral 


Negative 


For  IRP.  For  IRR 


49. 
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Attitude 
Post  ti ve 

Neutral 

Negative 


Juniors  With  Seniors  With 

Positive  Propensity  Positive  Propensity 

For  IRR  For  IRR 


50. 


r 


Chart  29 

PARENTS  TOTALLY  UNLIKELY  TO  ENCOURAGE 
SONS’  PARTICIPATION  IN  IRR 

(Base:  Total  Parents  Of  High 
School  Students) 


PARENTS 


BASE:  No.  ~TTr 

% 100 

“r 

Total  Parents  Not 
Interested  In  llRH 

Program  * 4 


Fathers  Not  Interested  2 

Mothers  Not  Interested  2 


These  parents  are  definitely  against 
their  sons  participating  in  the  IRR 
program  since  the  primary  reponse  to 
"What  would  the  program  have  to  of  fere" 
was:  NOTHING/WOULD  NOT  ENCOURAGE  SON 
TO  JOIN  UNDER  ANY  CIRCUMSTANCES. 


i 


‘ \ 
r 

I 

I 


1 


* "Definitely  would  not  encourage"  --  Basic  Program  And/Or  Additional  Incentives 


■i 


!• 


i i 

i 
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III  INCREMENTAL  INTEREST  IN  IRR  PROGRAM 
CREATED  GY  ADDITIONAL  INCENTIVES 


‘.)1  . 


- Aiicrig  Total  EMqible  Young  Mon 

- Among  Parents  of  High  School  Students 
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DESCRIPTION  OF  ADDITIONAL  INCENTIVES 


After  respondents  gave  their  opinions  of  the  Basic  IRR  Concept,  they 
were  asked  how  they  would  feel  about  the  program  if  various  additional 
benefits  were  added. 

Eligible  young  men  and  parents  of  high  school  students  rated  the  IRR 
program  with  the  inclusion  of  each  of  <^he  following  benefits: 

- If  a cash  enlistment  bonus  of  about  $300  were 
offered 

- If  the  12  week  training  period  were  split  into 
two  6 week  sessions  in  two  consecutive  summers 

- If  education  tuition  costs  of  about  $300  per  year 
for  four  years  were  offered 

- If  there  were  an  option  to  participate  in  paid 
refresher  training  once  or  twice  during  the  six 


year  period 
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FINDINGS:  EFFECT  OF  ADDITIONAL  INCENTIVES 


Among  Total  Eligible  Young  Men 

The  additional  incentives  tend  to  create  incremental  interest  in  the  IRR 
program;  however,  it  is  primarily  an  increase  in  "moderate  interest" 
rather  than  "high  interest". 

i 

The  two  incentives  which  seem  to  create  the  greatest  incremental  high 
interest  are  $300  tuition  (+3%  pts)  and  $300  bonus  (+2%  ots). 

Among  Key  Analytical  Sub-Groups 

The  additional  incentives  create  considerably  more  interest  among  the  Work 
Force  and  High  School  students,  than  among  College  students. 

I 

Work  Force  --  These  young  men  are  most  interested  in  the  $300  tuition  f 

incentive.  "High  Interest"  is  most  affected  by  this  incentive  -- 

an  increase  of  3%  (from  7%  to  10%).  | 

* 

t 

High  School  --  Two  additional  incentives  --  $300  bonus  and  $300  tuition  " *• 

--  create  a considerable  increase  in  "High  Interest"  among  high  school  " j 

' i 

students  and  particularly  among  juniors  (+11%  and  +8%  respectively).  [ 

I 

i 


College  Students  --  In  terms  of  incremental  "High  Interest",  the  additional 
incentives  have  virtually  no  effect  on  the  IRR  program  among  this  group. 


Among  Parents  of  High  School  Students 


Generally,  parents  tend  to  be  highly  supportive  of  the  IRR  program  in  that 
their  "High  Interest"  ratings  ("Definitely  Would  Encourage")  are  very  high 
on  an  absolute  basis  and  when  compared  to  ratings  of  their  sons  in  High 
School.  Furthermore,  when  asked  about  additional  incentives,  their  interest 
in  the  program  increased  to  an  even  greater  extent. 

They  differ  slightly  from  their  sons  in  that  the  $300  Bonus  is  relatively 
less  important  to  them.  The  strongest  additional  incentive  among  parents 
is  the  $300  tuition.  (33%  High  Interest  compared  to  26%,  25%  and  21%  for 
other  additional  incentives.) 
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INTEREST  IN  IRR  CONCEPT  AND  ADDITIONAL 
INCENTIVES  AMONG  TOTAL  ELIGIBLE  POPULATION 


(Base:  Total  Eligible  Young  Men) 


Pi 


High 

Interest 
Modera te 
Interest 


Basic  IRR  Concept 


28% 


Additional  Incentives 
Paid  refresher  training 

Two  six-week  sessions 

$300  Bonus 

$300  Tuition 
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Chart  31 


INCREMENTAL  EFFECT  OF  ADDITIONAL  INCENTIVES 
TO  BASIC  IRR  CONCEPT  ON  WORK  FORCE 
(Base:  Total  Work  Force) 


High 
Interest 
Modera te 
Interest 


Basic  IRR  Concept 


Paid  Refresher  Training 
$300  Cash  Bonus 
Two  Six-Week  Sessions 
$300  Tuition  Aid 
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Chart  33 

INCREMENTAL  EFFECT  OF  ADDITIONAL  INCENTIVES 
TO  BASIC  IRR  CONCEPT  ON  COLLEGE  STUDENTS 
(Base:  Total  College  Students) 

p71  High  Interest 
I I Moderate  Interest 


Basic  IRR  Concept 


Paid  Refresher  Training 
$300  Cash  Bonus 
Two  Six  Week  Sessions 
$300  Tuition  Aid 


30 


FINDINGS:  RELATIONSHIP  BETWEEN  IRR  PROGRAM 
AND  OTHER  MILITARY  OPTIONS 


Among  young  men  with  positive  propensity  for  IRR,  there  is  also  a general 
interest  in  the  Armed  Services  — 63%  expressed  some  interest  in  enlistina 

in  any  of  the  services.  Strong  interest  in  the  services,  however,  is 
comparatively  low  (16%). 

When  viewing  the  overlap  of  strong  interest  in  both  IRR  and  Armed  Services, 
we  see  that  a third  (35%)  express  High  Interest  in  both.  The  oronrirtinn 
of  this  strong  interest  overlap  tends  to  decrease  with  the  additional 
incentives . 

The  overlap  of  interest  between  IRR  and  the  Reserves  or  National  Guard  is 
only  18%  for  any  interest  and  just  1%  for  high  interest. 

The  two  additional  incentives  which  would  most  likely  increase  the  IRR  pool 
while  not  creating  more  serious  competition  for  the  active  Armed  Services 
are  $300  tuition  and  $300  bonus. 
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Chart  35 

ELIGIBLE  YOUNG  MEN  WITH  POSITIVE  PROPENSITY 
FOR  IRR  ^ OTHER  ARMED  SERVICES 
(Base:  Total  Eligible  Young  Men) 


High 

Interest 

Moderate 

Interest 


Positive  Propensity  for 
Enlistment  in  Other 
Armed  Services 


Those  With  Positive 
Propensity  for  IRR 

(No.:  334) 

% 100 


Interested  in  Any  Services  (Net) 

Air  Force 

Army 

Navy 

Marine  Corps 
National  Guard/Reserves 


63% 
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INTEREST  IN  IRR  AND  ADDITIONAL  INCENTIVES 
RELATIVE  TO  OVERALL  INTEREST  IN  MILITARY 


Chart  # 36 
- How  to  Read  - 

Top  Bar  Prior  to  exposure  to  the  IRR  program  concept,  5.2%  of  the  young 
men  interviewed  expressed  high  interest  in  enlisting  in  any  of 
the  armed  services  in  the  next  12  months.  After  exposure  to  the 
IRR  Concept,  35%  of  these  young  men  were  also  definitely  likely 
to  consider  participation  in  the  basic  IRR  program. 

Second  Bar  4.8%  of  all  young  men  in  the  study  expressed  high  interest  in  the 
basic  IRR  concept.  Only  1.8%  of  these  prospects  had  overlapping 
interest  in  other  military  enlistment.  The  interest  of  3%  was 
concentrated  exclusively  in  the  basic  IRR  concept. 

Bars  3-6  The  introduction  of  each  additional  incentive  resulted  in  incre- 
mental interest  in  the  IRR  program.  For  example,  paid  refresher 
training  elicited  high  interest  among  5.0%  of  respondents  only 
1%  of  whom  had  high  interest  in  other  Armed  Services  as  well. 

(Bar  3)  Each  of  the  succeeding  bars  can  be  interpreted  in  the 


same  manner. 
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Chart  36 

INTFREST  IN  IRR  AND  ADDITIONAL  INCENTIVES 
RELATIVE  TO  OVERALL  INTEREST  IN  MILITARY 


r 


\ 


(Base;  Total  Eligible  Young  Men). 


Overlap 

Between 

IRR  and 

Other 

Service 

Interest 


1 

.j 


j 


i 
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**  Prior  To  Hearing  ADout  IRR  Concept 


WHAT  IS  THE  MARKET  POTENTIAL  FOR  THE  BASIC  IRR  CONCEPT  AND  WHAT 
ARE  THE  CHARACTERISTICS  OF  THE  INTEREST  GROUPS? 


The  estimated  maximum  potential  for  the  has: a direat  eyilistment 
TRR  propram  is  apvroximatehi  446M  young  men  — of  the  rule 
povulation  17  to  21  years  op  age. 


% of  No.  of 

Population  Young  Men 


- Total  young  men  (17-21) 

100% 

9.7MM 

- Have  moderate  interest  in  IRR 
(Definitely  or  Probably  would 
consider) 

27.8% 

2.7MM 

- Have  high  interest  in  IRR 

(Definitely  would  consider) 

4.8% 

465. 6M 

- High  interest  among  work 
force  and  college  plus  high 
school  students  whose  parents 
would  not  disapprove 

4.6% 

446M 

B 


WHAT  IS  THE  MARKET  POTENTIAL? 
(Continued) 


Vovk  Force  youmj  men  repveeent  the  larye  majority  of  the  hiyh 
potential  prospects  for  the  proprcm.  high  School  Juniors  atid 
College  students  also  represent  potential  but  to  a much  lesser 
extent. 


% of  Strong 
IRR  Potential 


Work  Force 

70 

High  School  Juniors 

15 

College  Students 

13 

WHAT  ARE  HIGH  SCHOOL  PARENTS'  ATTITUDES  TOWARDS  THE  IRR  PROGRAM 
AND  TO  WHAT  EXTENT  DO  THEY  AGREE  WITH  THE  SONS'? 


Parenta  tend  to  agree  with  their  sons  who  have  a positive  propensity 
for  the  program  and,  in  general  tend  to  have  favorable  attitudes 
towards  the  IRR  aonaept. 


- 63%  of  parents  whose  sons  have  a positive  propensity 
for  the  program  are  also  positive 


only  4%  are  definitely  against  IRR  under  all  circumstances 
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WHAT  IS  THE  EFFECT  OF  ADDITIONAL  BENEFITS/INCENTIVES  ON  INTEREST 
IN  THE  IRR  PROGRAM? 


All  meaeured  inoentivee  inareaeed  intereet  in  the  IRR  progmm. 
However f the  one  wkiah  woe  moat  effeative  against  all  target 
aub-groupe  was  $300  Tuition  Aid,  This  would  produce  an  additional 


market  of  almost  400M  young  men. 


Incremental 
Strong  Interest 


Percentage 

Pts. 


No.  of 
Young  Men 


Work  Force 

+ 3 

+ 132M 

High  School 

+ 7 

+ 224M 

Juniors 

(+  8) 

(138M) 

Seniors 

(+  5) 

(86M) 

College 

+ 1 

+ 21M 

TOTAL 

+ 377M 

ADDITIONAL  TABLES 


- Demographic  Characteristics  of  Positive 
Propensity  Sub-Groups 


. Personal 
. Household 
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WHAT  IS  THE  POTENTIAL  IMPACT  OF  THE  IRR  PROGRAM  ON  OTHER  MILITARY 
RECRUITMENT  PROGRAMS? 


About  a third  of  those  highly  interested  in  the  IRE  aonaept 
were  also  highly  interested  in  other  forms  of  military 
enlistment.  But  since  about  the  same  proportion  indiaates  its 
interest  in  IRR  relates  to  the  opportunity  it  provides  to 
try  military  life,  it  is  aonaeivable  many  of  these  rearuits 
might  opt  for  active  service  after  IRR  training.  There  is 
almost  no  overlap  between  interest  in  IRR  and  interest  in 
the  Reserves /National  Guard. 

- 35%  of  those  with  high  interest  in  IRR  have  high 
interest  in  other  forms  of  military  enlistment. 

- Approximately  40%  of  the  high  propensity  group 
gave  as  their  reason  for  interest  in  IRR  "a  chance 
to  see  what  military  life  is  like". 

- Only  1%  express  high  interest  in  both  IRR  and 
Reserves/National  Guard. 
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Chart  37 

DEMOGRAPHIC  CHARACTERISTICS  OF  ELIGIBLE  YOUNG  MEN  WITH 
POSITIVE  PROPENSITY  FOR  BASIC  IRR  CONCEPT 

(Base:  Eligible  Young  Men  Who  Definitely  or 
Probably  Would  Participate) 


72. 


Total 


AGE  OF  RESPONDENT 

~T 

17 

34 

18 

18 

19 

18 

20 

16 

21 

14 

High  School 


Work  Force 
% 

College* 

% 

3f?r~ 

T 

Srs.* 

% 

22 

- 

81 

21 

9 

13 

12 

62 

23 

22 

6 

15 

22 

52 

1 

2 

24 

13 

- 

* Small  bases 


< 


Chart  38 
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DEMOGRAPHIC  CHARACTERISTICS  OF  ELIGIBLE  YOUNG  MEN  WITH 

POSITIVE  PROPENSITY  FOR  E 

lASIC 

IRR  CONCEPT 

1 

(continued 

) 

(Base:  Eligible 

Young  Men  Who  Definitely  Or 

Probably  Would  Participate) 

\ 

POSITIVE  PROPENSITY  FOR  IRR 

1 

Total 

High  School  Work  Force 

College 

. 

% 

% 

% 

% 

; 

MARTIAL  STATUS  OF  RESPONDENT 

1 

Marri ed 

11 

NA 

20 

3 

] 

r 

Single 

89 

80 

97 

f 

EDUCATION  OF  RESPONDENT 

(Highest  Level  Expect  To  Complete) 

High  School 

33 

40 

34 

- 

i 

a 

■f 

Some  College 

8 

7 

9 

12 

1 

\ 

College 

33 

33 

30 

48 

\ 

Graduate  School 

10 

10 

5 

34 

Trade/Vocational 

10 

9 

12 

- 

Other 

6 

1 

10 

6 

1" 

f 

EMPLOYMENT  STATUS  OF  RESPONDENT 

> 

1 

Employed  Full-Time 

38 

25 

52 

12 

Employed  Part-Time 

26 

29 

18 

55 

Unemployed 

36 

46 

30 

33 

OCCUPATION  OF  RESPONDENT 

: 

\ 

!' 

White  Collar 

7 

2 

8 

15. 

t 

( 

Profess 1 onal /Managerial 

3 

- 

8 

10 

1 

f 

( 

/I 

Clerffal/Sales 

4 

2 

• 

5 

1 

i^i 

ii 

Blue  Collar 

42 

32 

52 

23 

; ! 
f i 

jj 

Skilled 

14 

6 

20 

12 

r 

1 

r 

<• 

Unskilled 

28 

26 

32 

11 

i 

4 

Other 

15 

20 

10 

29 

1 

; 

RACE 

r 

y 

Black 

23 

24 

22 

25 

1. 

White 

75 

74 

75 

75 

]i 

Other 

2 

2 

3 

t 

Chart  39 


HOUSEHOLD  DEMOGRAPHIC  CHARACTERISTICS  OF  ELIGIBLE  YOUNG  MEN 
WITH  POSITIVE  PROPENSITY  FOR  BASIC  IRR  CONCEPT 

(Base;  Eligible  Young  Men  Who  Definitely  Or 
Probably  Would  Participate) 


POSITIVE  PROPENSITY  FOR  IRR 


Total 

High  School 

" r — 

Work  Force 

5 

College 

AGE  OF  HEAD  OF  HOUSEHOLD 

Under  25 

15 

1 

25 

9 

25  - 34 

3 

2 

4 

35  - 39 

12 

15 

11 

7 

40  - 44 

24 

31 

19 

18 

45  - 49 

16 

16 

15 

24 

50  - 54 

19 

21 

16 

31 

55  - 64 

7 

7 

7 

8 

65  and  over 

4 

7 

3 

3 

LAST  GRADE  IN  SCHOOL  COMPLETED 

BY  HEAD  OF  HOUSEHOLD 

8th  Grade  or  Less 

16 

14 

19 

9 

Some  High  School 

30 

29 

34 

9 

Completed  High  School 

37 

31 

37 

48 

Some  College 

10 

15 

6 

18 

Completed  College 

7 

11 

4 

16 
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HOUSEHOLD  DEMOGRAPHIC  CHARACTERISTICS  OF  ELIGIBLE  YOUNG  MEN 
WITH  POSITIVE  PROPENSITY  FOR  BASIC  IRR  CONCEPT 
(continued) 


POSITIVE  PROPENSITY  FOR  IRR 

Total 

High  School 

Work  Force 

College 

% 

% 

% 

A' 

OCCUPATION  OF  HEAD  OF  HOUSEHOLD 

White  Collar 

24 

30 

12 

47 

Professional /Managerial 

16 

23 

9 

33 

Clerical/Sales 

8 

7 

8 

14 

Blue  Collar 

42 

35 

49 

25 

■■ 

Skilled 

21 

20 

23 

14 

Unskilled 

21 

15 

26 

11 

Other 

Servi ce/ni 1 i tary/di sabl ed 

34 

21 

29 

17 

14 

Homemaker 

7 

4 

9 

7 

Unempl oyed 

5 

2 

8 

- 

Student 

1 

■ 

7 

MARTIAL  STATUS  OF  HEAD  OF  HOUSEHOLD 

Married 

74 

84 

70 

60 

Single 

5 

2 

6 

10 

Divorced/Wi dowed/Sepa rated 

21 

14 

24 

30 

HOUSEHOLD  INCOME 

Under  $10,000 

43 

45 

« 

Less  than  $5,000 

11 

8 

14 

4 

$5,000  - 6,999 

12 

13 

11 

13 

$7,000  - 9,999 

20 

24 

18 

17 

$10,000  Or  More 

57 

55 

51 

66 

$10,000  - 14,999 

23 

14 

28 

27 

$15,000  - 19,999 

17 

20 

16 

17 

$20,000  or  more 

17 

21 

13 

22 

TEI£PHCNE  PROBftBILITY  SAMPI£ 


Sanple  cases  were  allocated  to  each  state  in  direct  proportion  to  the  nunber 
of  residences  with  telephones  in  each  state.  Within  each  state,  tel^hone 
prefixes  were  selected  with  equal  probability  fron  a list  contcdning  cill 
possible  telephone  prefixes  and  four-digit  randan  nuniaers  were  then  selected 
for  each  sanple  prefix. 

The  resulting  increase  in  geographic  dispersion  adds  accuracy  to  survey 
results.  Hus  system  makes  cluster  sampling  entirely  unnecessary  and  tends 
to  minimize  the  biases  and  sanpling  error  inherent  in  cluster  sanpling. 

Hus  procedure  offers  greater  validity  and  accuracy  in  producing  projectable 
survey  results. 

Hie  use  of  randan  digits  includes,  in  proper  proportion,  those  households 
with  unlisted  nunbers.  Since  this  is  a growing  population  segment  and  their 
attitudes  and  behavior  may  be  different,  it  is  essential  that  they  be 
included  in  their  proper  proportion.  In  addition,  and  perhaps  even  more 
inportantly,  the  random  digit  dialing  method  ailso  includes  households  with 
netf  telephone  nvmbers.  Since  directories  aue  only  published  onoe  a year 
and  about  twenty  percent  of  the  population  move  each  year,  this  segnent 
of  the  population  oculd  be  missed  with  other  methods  of  sampling. 


J 


I 
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SAMPLE  WEiairiNG 


■nie  purpose  of  saiqple  weighting  is  to  make  results  more  projectable  by 
meiking  them  representative  of  the  population  of  17-21  year  olds  not  in 
military  service.  Vfeighting  in  this  study  was  necesseiry  to: 

- Adjust  the  high  school,  workforce  and  college  sanples  quoted 
at  400  each  to  their  proper  preportion  of  the  population. 


- Correct  for  bias  inherent  in  using  telephone  probability 
sanple  in  lieu  of  an  in-hone  national  probability  saitple. 


The  wei^ting  procedure  consisted  of  adjusting  the  in-4icine  oorpleted 
questionnaires  by  the  expropriate  percentages  as  found  in  the  1976  Navy 
MIKE  weighted  demographic  charaurteristics  obtained  fron  the  screening 
interviews.  Since  this  was  a National  Probability  Stuefy  conducted  in- 
home  consisting  of  73  PSU's  (157  self-weighting  clusters)  in  the  U.S. 
including  Alaska  and  Hawaii/  the  demographic  characteristics  of  the  saitple 
represented  the  in-hone  population  of  17-21  yeeir  olds.  In  addition,  it  was 
necessary  to  wei^t  the  on-caitpus  sanple  to  reflect  their  true  portion  of 
the  17-21  year  old  population. 


t 


IN-HGME  SAMPI£ 


Discr^epancies  ware  adjusted  by  means  of  a miltivariate  weighting  procedure. 

The  weighting  is  performed  by  Grey's  Multivariate  Sanple  Weighting  and 
Balance  program*.  Ttiis  tecSviique  is  superior  to  successive  unidimensional 
weighting  since  it  finds  a ui\ique  least  square  weighting  solution  whicli 
minimizes  tl>e  amount  of  each  respondents  weight  and  retains  the  maximum 
statistical  efficiency  for  Wie  sample.  Since  tlie  procedure  also  takes  into 
account  the  natur^ll  covzuriance  skews  of  population  cliaracteristics,  cross- 
tabulation  results  are  more  projectable  than  witli  unidimensional  vreighting. 

Ihe  algorithm  is  an  iterative  procedure  that  consists  of  adjusting  eacli 
characteristic  successively  until  all  characteristics  are  within  a specified 
tolerance  level.  The  procedure  is  to  set  up  a multidimensional  matrix 
representing  all  frequencies  and  perform  the  follcwing  procedures; 

- Calculate  marginal  weights  for  tlie  first  demographic 
characteristic . 

- Multiply  those  weights  to  all  cell  frequencies. 

- Fun  the  margixml  cell  frequencies  on  all  clvuracteristics 


Ttv-  .ibtTve  is  repeated  for  successive  characteristics  until  eacli  one  has  beeii 
> i*«%>l.*tod  one  tine.  This  represents  an  iteration.  Wiis  convergent  iteiative 
IS  ttveatwl  until  no  cJiaracteristic  is  differs  by  more  tlian  .049  of 
■ fn*i  thr  j.ep»ilat  i<»i  proportion. 

^ . r*  ^^*UTI  of  the  Algol  ithfn,  see: 

• * * .It  ixt  »i-al  Ailjtwtment  of  Ilnta", 


XABl£  1 


OQi«>ARISCM  OF  DEMDGt,>PHIC  OIAKVCTERISTICS  CF  CCUEIEIED  QUESTIOMMPES  OF  MftUS  17-21 
NOT  IN  MnJTARy  SEHS/ICE  FOR  1976  MTRI  SUFWEY  VS  1977  IRR. 


1976 

MTRI 

(VidCaiH)) 


OCXUPATICN  HEftP  CF  HOUSEHOU) 


ProfessionaVHEmagerlal  22.42 
Clerical/Sales  8.61 
SSeLUoiiAJnskilled  37 . 54 
Other/Reject  31.43 


MftKTEAL  STKTUS  HE3U3  OF  HOUSBPII) 

^brried  77.48 

Other/Reject  22.52 


HjusEim?  INacl^c 

Under  $7,000  17.12 
$7,000  - $9,999  13.01 
$10,000  - $14,999  19.12 
$15,000  and  over  32.73 
Reject  18.02 


Rxa: 

Wiite  83.58 

Other  16.42 


1977 

IRR 

(UNWEIGHTED)  **  VEIOfT 


35.74  0.6692 

10.21  0.8317 

37.14  0.9601 

16.92  1.9003 


77.28  1.1153 

22.72  0.7140 


11.01  1.2780 

9.81  1.1878 

16.22  1.2574 

44.94  0.7871 

18.02  0.9395 


85.69  1.0176 

14.31  ‘ 0.9224 


Base  ® 999  for  1977  IRR 


(cont'd) 


1976 

MIRI 

(VEIGHTg)) 


1977 

IFR 

(UNWEIGHTED) 


WEIOfT 


REdOW 

East 

Central 

South 

West 


17.62 

33.43 

32.03 

16.92 


23.92 

31.53 

30.63 

13.91 


0.8081 

1.0882 

0.9347 

1.2749 


AGE  CF  INDIVIDURL 

17  Years 

18  Years 

19  Years 

20  Years 

21  Ye^u3 


27.83 

22.02 

17.62 

16.52 

16.02 


29.03 

20.42 

17.32 

16.12 

17.12 


1.0696 

1.2349 

0.9556 

0.9059 

0.7937 


ENRQLlMEXfr/ 


PI-WMENT 


Work  E^orce 
College 

Elementary/Hi^  School 


48.05 

16.72 

35.24 


40.34 

19.02 

40.64 


1.1967 

0.9952 

0.8033 


••Base  « 999  for  1977  IRR 


CN-<aMPUS  SAMPLE 


Since  the  ratio  of  cxi-carpus/off-canijus  was  .31051,6895  in  the  1976  MTOI, 
the  1977  IRR  sanple  of  212  on-can^aus  oorpleted  questionnaires  needed  to  be 
wei^ted  down  to  74  to  bocing  it  in  line  with  the  167  off-cari3US  college 
interviews. 

167/212  = .349 

Since  this  down  weighting  of  the  on-camExis  saiple  reduced  the  nunber  of 
weighted  respondents  to  1,067  or  below  the  1,201  interviewed  respondents, 
it  was  necessary  to  further  multiply  all  respondents  by  a wei^t  of  1.12 
in  order  to  bring  the  wei^ted  san(>le  bas  to  1,201. 


SlMAFQf 


The  toted  ocnideted  questionnaiines  vere  1,201  and  viere  broken  down  as 
follows : 


Total  Unweighted 
Basic  In-4icme  Interviews 
College  Gn-Canpus  Interviews 
College  Not-On-Canpus  Interviews 


1,201 

999 

212  Weighted  Tb  74 
190  Weighted  To  167 


999  + 74  = 1,073 

Basic  + Supplenient£u:y  = Total  = 1,200 


Weighting  1,073  to  1,200  resulted  in  a wei^t  of  1.12. 


This  weight  of  1.12  was  applied  to  all  respondents. 


Non  College 

(999-167) 

832 

X 

1.12  = 

931  Rei^xxidents 
Weighted 

College  Not 
Cn  Cenpus 

(167) 

167 

X 

1.12  » 

187  Respondents 
Weighted 

College 

On  Cenpus 

(212) 

212 

X .349  = 

74  X 1.12  - 

83  Respondents 
Wei^ted 

QUESTIONNAIRES 


Screener 

Interview  with  Young  Man 


Interview  with  Parent 
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[low  th.-jt  you  have  given  us  your  opinion  of  the  pi  ogran.  as  or  iginally  riosigned,  we 
know  how  you  would  feel  if  various  additional  benefits  were  added. 


G) 

>s 

rH  +J 
(D  0 

-4-* 

*->  X 

c 

•rH 

c-  >> 

C *0 

•H  f-4 

♦H  r— * 

o • 

V-  3 

•rH  /-V 

dJ  0 

Xit 

c 

^ C X 
^0  t.  r 
a 3- 

c. 

•H 

Q’  •^u: 

> o 

-3  T a; 

-D  3 t-f 

(U  *0 

rH  O < 

«o  <— * 

3 3 

C 3 

C ^ 

t.  C 

5 XOi 

Oh  :? 

you 

itel 

(5TA 

> 

C 

-4  0 

-3 

f— 1 U-<  • 

<V  3 

0)  0)  0) 

3:  c 

a:  *3 

O 3 

•H  X 

! 

r-i  Ui  pL 

C’  'H 
3 w u 
o rp  ’H 
x:  t,  4-* 
^ t. 
oj  a <TJ 
E a. 

d' 

rH  V 

rH  eJ  C 


/A  rrs 


c 

a>  Nk 

C *3 

Q 1 ^ 

0) 

• m 1— 1 

cc 

W 3 

\ 

n3 

0^ 

3 0 

3 

o 

1 

d 

e 

r—i 

C 

a. 

> 

d 

•H 

3. 

•H  >\ 

♦H 

(X 

ro  r-t 

P P 

-j  C 3 . > 
*-  ''•H  *3 

bO  O' 

o 

•H  3 

o 

fC  J-f 

c 

P u 

> d d ^ 

0 

•H 

J 

P.  d 

•H 

1 c 

■o 

in  10 

■i/> 

P U 

1 •-< 

c 

<0  .H 

c 

U-i 

4-> 

d 0 

p 

P,  3 

0) 

E a* 

3 

c-  o 

3 

•H  4- 

E 

fO  *3 

c 

d 

0-3  0 

U 

3 0 

d -H  P 

•— * 

bT  U 

dJ 

3 

TJ 

P P O 

0 0 

•3  P 

d P 

*-> 

U 

t4H 

0 

P P (T3  d 

•H 

a.  ** 

C 

•H  C 

0 p a d 

U-t 

4-> 

t -H 

0 c 

0) 

bO  0 

(A 

d 

in 

0 0 

c 

c c 

3 

Q.  10 

p 

d p 

0) 

•H 

C 

c 

in 

P bC 

C T? 

0 

bO  O 

0 

d c c 

• r-4  rH 

X3 

C 

o 

3 O ‘H 

1— ! 

rO  3 

•H  in 

•H  C 

»u 

0 

•P 

C cn 

c 

in  p 'H  T? 

c 

3 

C 

•H  d 

0 

p p.  d 0 

0 

0) 

03  in 

•H 

3 O f-  ‘H 

•H 

r-4  X 

E 

P 

P 

d p P 

<TJ  eH 

p 

p M 

•H 

> c d 

•H 

•H  ^ 

in 

d 

3 

ID  P P< 

•3 

u x 

X d 

P 

p d 

TJ 

0)  X) 

*3 

d 3 

3 d X P 

'TJ 

a o 

c 

<D 

d 

C 

0 P w <T3 

in 

0) 

3 4X* 

O p d d d 

X 

a 

0) 

•H 

3 P >N 

U 

in 

Cm  o 

P 

P P 

•#-•  »> 

in 

P 

,-i  3 

10 

10 

0 d d X 

dJ 

x:  xf 

4tl 

0 

OP  M ‘rH 

4->  r-4 

u 

d) 

d 

3 

d 10 

3 

a' 

£ O 

£ *3 

u x:  X 

o 

C 0 

X 

p 

E 

d 

(Tj  p -H  d 

u. 

•H  3 

d' 

C 

3 

d ID  X 

p 

3 p -*4 

W P 

>vk*w  CPP 

p 

p 

p 

p 

g;  >v 
O.  U-. 
CO  eC 
ft  3 
W ^ O 
•H  O > 
x:  t. 

•M  Q.  C 
QC 

c tr 
•H  c c- 


•H  3 

c 

bO  O C 

b: 

C -r^  0 

V 3 

•r^  10 

c:  p 

P 0 ‘H 

3 3 

fD  P 3 

P 0 

P. 

3 O 

P Z5  > 

C in 

a O r-i 

u 

•H  >,  d 

to  T3 

p 

p d — 1 

3 >s 

<D  b£  c 

P.  3 ‘e-l 

>v  0) 

P P 

r-<  4- 

P 3 d 

3 0 *3 

3 C 

0 0 

p 

> 

>1  3 P 

C P 

3 

d 0 

p d 

3 

Cu 

' r > bC 
) 0 rH  c 
: ,o  oj  ‘H 

> fO  +-»  c 

■*  *r4 

: f-i  c 0 

J <l> 

2 O Uh 

0^  e 
J X}  o 

: *0  t 

: iH  T?  U-. 

3 f-4 

J O 3 3 
; 3 O O r-1 
) 3 >.  rol 

4 » 

: «p  >N  c: 

> c a;  bC' 

> C'  eC  «c 
^ 4-*  c« 

J ir3  3 

> a.^  o 

) c a 

: ti  -H  w 

> 3 ‘H 

> o 4->  -o 

: 3 >. 

) X O r-4 
4 C >sXJ 
: ‘H  (T3  » 

^ O 2 
I V T)  o O • 


e c o 

I O fO  -H  pc. 

T?  t.  C O 
, bOT-»cj 
I 3 O U 
: o u o o: 
-lx  a-  V w 


fib.  Why  do  you  think  your  parents  would  feel  that 


•H  fH  CM  <»)  a* 

S ^ ^ 

w|  - 3l 

O T3  w ^ w 


u 

CO  H 

• « 

• * 

. 

IH  CiO  • O P 

CO 

a 

3 

. 

0 

H M 

Mh 

0 0)  CO  to 

w 

P 

*3 

(*-• 

z 

• • 

• 

T7 

0 

O • o 

0> 

Q> 

0) 

0 

u *> 

•o 

0) 

X rH  0)  0 

0) 

•3 

E 

•3 

(0 

a rs 

0)  T3 

V 

rH 

O 0 0)  v > 

e 

V 

•H 

0 

c 

P V 

0)  « 

O 0) 

<Q 

a' 

CO  CJ  bO  to 

•H 

>> 

P 

«p 

3 

0 

P -H 

•H  ^ 

C<  3 

b 

> 

0)  3 0)  b 

P 

0 

1 

a 

0 

•H 

CO 

(4  fiO  0 0 

V 

0) 

0)  H TJ  *0  O 

1 

H 

P 

E 

>. 

4-f 

b 

e 

> -0 

a 

bO  E r-4  ro  <0 

iH 

a 

u 

4} 

ifi 

U]  i« 

fl  'H 

•H  ‘H 

a> 

•H  0 0 t. 

rH 

E 

m 

C 

0 

c> 

O E 

Z CO  O 9 CO 

-p 

X CO  U O H O 

3 

U3 

D 

3 

•J  pH 

x: 

3 

3 

O P 

bO 

4) 

a> 

O C 

»H 

> 

P 

0) 

tJ  X 

0 

a b 

X 

rH 

to 

O 

O 4) 

a 

3 

x: 

E 

p 

>•  O 

04  P 

4) 

to 

UJ 

3 

X 3 

> (0 

3 

•r-» 

o 0 

CJ  >H 

0 

>> 

> 

3 

^ P 

0 

CO  0) 

(o  to 

4) 

X 

< t- 

< x: 

< 

< 

<0 

X5 

* 

cc> 

THANK  YOU  VERY  MUCH  TOR  YOUR  COOPERATION! 


ss 

o 

to 

u 

CU4  o 

ft)  O 0) 

0)  :< 

4)  (V 

a>  < tj  • 

> n • 


4»  C 'I 

r«  c a'  o r»‘ 

O XJ 

w ? :< 

. fj  a'  ai 

to  W f 

CD  41 
u O fO  tfl 

N N O /--• 

•H  o ‘H  :3 

T»  ^ n O 

< <y  tj  > >> 

5 w to 

a>  rV 

X ‘H  4:  0)  10 
•H  > ITJ 


4->  »H 
•O  (0  ‘r^ 

0)  -H  '«  > 

0)  10 
C W 

to  Qt  » 

(1»  M t • 

:<  o u i.  r*. 

^ 4)  -n 
-»  .-H  W :i 

r C •-*  ♦-» 

O'*  O O 10  10 
t-H  ‘H  t)  •»  < 

f-H 

L:  C >»  a' 

o t.  o a» 
o r»  ••< 

ij  *•■  W4  :» 

o c <0  D 

< ‘H  ^ {0  (O 

rs  o o .r: 
u 0 u« * . • 
to  a>  c - : 

> i-<  H 4' 


kJ 

c 

u 

•H 

I'i 

<i> 

0) 

X 

>^ 

0 

0) 

,T 

M' 

21 

0 

♦J 

to 

4^: 

4 • 

t 

1 1 

a 

0 

X 

c 

4-» 

tt 

4 • 

• . 1 

. > 

10 

t/) 

U4 

•H 

lO 

Ql 

. i 

!•] 

X 

*-> 

k4 

0 

•M 

in 

(»< 

U. 

c 

to 

0* 

(0 

t. 

. i4 

l.'O 

0 

W 

•rH 

f-4 

« 4 

T1 

* 

1 •. 

• 4 

<!• 

K< 

4-» 

10 

i: 

() 

(t; 

Ct. 

(4 

C 

c 

T1 

7 ) 

bP 

4 -4 

•ft 

4 * 

M 

U1 

OU 

01 

0) 

to 

(0 

r-t 

i.’ 

O' 

4-' 

X 

X 

Ul 

V 

t) 

c 

J 

•r4 

P 

i. 

H 

t-« 

c 

0) 

CL  0 

0 

at 

<0 

0 

< 

0 

0) 

•»H 

3 

♦J 

XI 

0 

t). 

4 4 

Im 

T. 

0 

to 

♦ * 

c 

(0 

0) 

3 

a.Ti 

Q) 

to 

V4 

t. 

P 

0 

0 

c 

5 

0 

0 

C 

Vi 

•ft 

a» 

’1 

t; 

^ « 

0 

•H 

to 

f: 

i-'. 

0 

tti 

ui 

•H 

TO 

U 

0) 

(4 

>4 

I'* 

p 

^4 

a4 

V 

c 

to 

X 

c 

0* 

0’ 

bP 

u 

< < 

<t; 

fH 

04 

ftj 

to 

> 

p 

0> 

•s 

0 

U] 

U) 

rx4 

/-S 

»*-s 

6 

f; 

0 

i. 

•H 

(L 

1^4 

X 

10 1 

•« 

0) 

10 

CO 

rf 

Js 

>N 

»• 

to 

(/) 

0 

c x 

Tl 

bO 

10 

0 

f-4 

• .4 

t.) 

v.^- 

4-1 

0) 

♦J 

U 

C 

r-t 

(4 

f: 

0 

0 

u 

c 

e 

tO 

3 

to 

to 

a 

0 

4 t 

H 

X 

M 

4J 

3 

0 

(4 

•P 

V. 

10 

0 

bO 

3 

0 

>N 

0) 

•'-4 

(0 

<> 

u 

u 

X 

C 

0 

p 

TO 

0) 

n 

to 

to 

« 

0) 

0 

3 

a» 

0< 

•n 

(0 

< < 

X £ 

u 

0 

to 

(0 

in 

u. 

C 

0 

m 

0 

4J 

♦-> 

<0 

5^ 

0) 

0) 

to 

(X 

•H 

#> 

< 

•D 

0 

o; 

c 

*0 

X 

<0 

C 

u 

t 

•» 

rti 

r 

U) 

bO 

3 

p 

0 

lip 

3 

C 

to 

• 

0) 

C 

to 

P 

p 

•H 

c 

0. 

0 

^-] 

0 

p:; 

0 

0) 

•H 

4-1 

P 

■*H 

•H 

5; 

< 

B 

rH 

P 

0 

>»  to 

♦J 

(0 

P 

J 

• 

0 

6 

P 

.a 

£ 

tfl 

>.  1 

to 

0 

0 

to 

in 

£ 

ZJ 

(0 

c 

U4 

U4 

UJ 

(4 

P 

T1 

0 

iH 

>> 

0) 

M 

► t 

C> 

4h 

0) 

c 

0) 

44 

tO 

•“•4 

Oi 

a 

> >>‘H  0) 

f4  C > to 

0 

2 

(4  0)  0)  (h 

0 ‘H  ft)  C 

0 

p2 

3 > X to 

to  (0 

C) 

U4 

10  ^ P (X 

C hO  C 

;>• 

< 

3 

0 C ‘H  XI 

V. 

0 

0)  to  TJ  4) 

(X'H  c 

-1 

(D 

•• 

T1  C X 

to  3 to 

0 

< 

U) 

H 0)  to  P 

0 c 

N 

►J 

3 X 

bOiH  ft)  X 

CQ 

C P 0 0 

C r t 1:  t* 

•' 

• 

< 

0 W P 

•H  0 C 

U 

cy 

*1 

>H  l^ 

ft)  44  ^4  to 

ft) 

M 

P C P bO 

4i  ft)  a* 

> 

Cl 

< 

to  ‘H  0 c 

0)  > to 

ft) 

1 « 

> 

CP  ‘H 

to  X 0 Q) 

3 

< 

0 ^ .X 

•H  P X'»  P 

0 

O4 

?: 

tfl  3 to  M 

4* 

Ui 

7,3 

T3  V to 

>>  3 r4  P 

;< 

6 bO  C >iP 

ft)  0 to  0 

to 

U4 

•CO 

> N Jh  44 

>> 

KH 

M ‘H  0 P 0 

U ft) 

P 

P X (0 

3 ft)  T5  TJ 

to 

• a a>  4t  r-t 

(0  > ft)  ft) 

p 

0 3 (4  C to 

•iH  P.  to 

c 

0 

rH  TJ  <0 

cn  bO  3 

3 

w 

tH  C 0)  «) 

•H  ft) 

rH 

X 

ft)  0 ftlX  u 

fC  0 X ft) 

0 

u 

X 0 :<  p to 

H p p ja 

> 

1 

> 


YCL’NG  MEM'S  STUDY 


1 


•H  OO  >. 

XU  C r-i 


U-.  -H  c IT1  O 

•H  <y  w a: 

e >>  H 

r-<  <0  O’  hH 

(D  x:  fi  0 3 

0)  H fO  *1} 

4-4  ♦-»  ja  t.  H 

(n  o 0)  ct; 

•V  • u ^ < 

•-*  o x:  cx.  >sE-' 
3 CO  u in 

o <0  4-* 

3 0)  X 

0 O 0)  • 

3 > C X 

O O TJ  O 

(U  ^4  a>  cQ 

0)  ia 
3 >.  C 4^  UJ 

O ’H  H 

x 4-»  W < 
X 0)  >*  O 

3 Q)  .H  »H  IM 

O C 4-»  i3  ou 

c -H  «TJ  ^|0 

o;  rH  u IX 

£ ‘H  orcx 
o X)  U < Qu 

V ‘H  0.2^  < 

U ui 

o;  o to  »‘Q  2 

U.-4  o <;  M 

•H  a.  o U4 

rH  w > K O, 

01  D 'd  '-'lu 

T1  ••-•  W 4-4  3 

» 4J  ^ c/1 

0)  —«  C O 2 

:«  rH  ♦J  U4  < 


rH  csi  rn  ^ »r*  to 

rH  *~4  rH  f-H  • -*  r-i 


(0 

^ 4J  4-1 

X 

(0 

0)  'H  ‘H 

r-4  4> 

0 XJ  C rH  n 

05  to 

(X 

•H  ‘H  •'H  0^ 

4-»  C 

to  Oh  X5  O 

•H  •r4 

(/) 

q o>  'H  cj 

q Id 

3 

O T3  W Ul 

•H  bO 

o 

U W fX 

Uh  < 

•H 

O;  0 

05 

(0  XI  0.0 

Q 

Id 

•H  2 

> 

XI  xj  Id  < 

r-4 

bO  4J  3 W H 

>*-p 

C 

to  O Id  2 

rH  (0 

•H 

q 3 w 

xa  q 

u 

•H  4-*  2 

Id  ‘H 

0) 

Id  3 ‘H  w 

xa  Id 

(0 

TJ 

bO  0 H 

0 bC 

•H 

Id  >4  4-»  < 

q < 

o 

(0 

(A  H 

a. 

•H 

C 

Oh  C c/5 

c 

o 

0 ‘rH  **4 

01 

u 

Id  X 

C/) 

^ o;  bOO 

>v  q 

0) 

0 e Id  < 

rH  O 

to 

(U 

> ui 

xa  > 

)M 

0) 

Id  r4  >» 

Id  Id 

o 

a 1*^  rH  rH  Oi 

xa  b-. 

•M 

0)  05  O 

o 

u 

c 4_»  4J  U4 

q q 

3 

w 

•r4  'H 

PU  M 

*--> 

< 

0)  C W ^ 

05  (0  'H  hJ  • 

f-H 

2 

xi  <d  uh  < w 

0 

0/  05  O C*0 

> 

0 

C/J 

3 fH  XJ  t/5  <: 

rH  q 

x: 

» 

0 a (X 

0)  0 

u 

2 

>«  Ufr*X. 

4-/  > 

C/) 

O 

r.  O < OU 

•rH  Id 

to 

T1  TJ  W 

q pH 

x: 

fH  Id  0-.  S 

•r4 

bo 

Q 

3 0)  4->  W X 

4h  C 

•H 

< 

0 q to  iX  r 

05  M 

3 q 

Q 

(X 

M ‘H  Q 

t*-4 

w 

r Id  w 

o 

CO  4-*  bO  * pi^ 

01  t3 

•H  e 0) 

rH  -H  “O 

3 ♦-*  10  Id 

U-4  ‘H  O 
fj  x:  ti 

:t  u xi 

0)  Id  0)  Id 

c:  cx  3 

C r4 
Id  Id  ‘H  0) 
^ > 
4J  ♦J  C Id 

0)  0)  o ^ 

o C?J  o H 


Id 

o> 

U >>>s 
»d  f=  > 
Wi  Id 
fc4  < 2 
01 

x:  0)  0) 
4^  x:  x: 
o -H 
c 

Id  c c 

> ‘H  •H 

» o 

I 4-*  4J  4J 
■ (0  (/) 

, 0>  ‘H  tH 
I > r-4  iH 
! O C C 
r t-J  W 


10  X.1 

a 

u Id 

0)  o 3 
o o CO 

0 0»  rH 

Uh  c Id 

•H  C 

^ ^ o 

•H  ‘H 
< s:  4J 
«d 

01  0)  2 

xa  x; 

4-*  V Id 


Reserve  Unit 


81 


4) 

1 

4) 

4) 

a u 

rH  ‘H 

S 

0 dJ 

bO  rH 

0 

a; 

c; 

4/  0 

T) 

(A  43 

•H  >, 

> 0)  0 

di 

CA  U 

•H  43  4J 

bO 

c c 

• dJ 

4-» 

dJ 

d* 

Vi  ♦-» 

0 -n  4J 

U 

c 

Q>  •H  .H 

>0  r-)  0 I 

• 

4>  3 

o -o 

a.  Q' 


U) 

. a> 

^ V 
> 4-» 

u c 

d*  'H 
(A 

d)  ^ 

TJ 

a> 

a:  d> 

*■  nc  4^ 


4^  • c 

dJ  .H 

•u  t>0 

d)  ffl  CiC 

a c 

O U-.  ‘H 
fH  O 4-» 
d»  <0 

> W Q. 
(D  ‘H 

<T3  o 

d)  •<-♦ 

tji  >,*-> 

rH  (fl 

d>  a 

o 

6 -P  W 

2r.5 

bOrH  2 

O 

^ di  c/) 
a fc.  - 
2: 

3 o 
d)  o (/> 

C JZ 

’9 

c w 
c d>  a 
o e 

C bO 

o c 3 

•H  3 O 
C O 4D 
•H  5s  «TJ 

a 

o 

O 0) 
^ 4^  (V 
3 U-* 

O (A 

>»  (y  *0 

O r-4 

♦J  -H  3 
d)  > 
bO  u 

0) 

O V) 

■o 

d)  d) 

u 


U) 


6 42-H 
3 4-*  e 

c 

o >, 
d)  B U 
x:  4-> 

f>  u 

d)  o 

bo  a4-> 

c 

H IT)  5s 
t.  r-  4-* 


T ^ C 
3 

bO  (A  4-* 
C 3 Jh 
•H  rH  O 

c a a 
a 

Tl  T)  O 

«.•  rO  d> 
o x: 
>>ua  4-* 
u 

(TJ  TD  d) 
4->  C > 
•H  rtJ  (Q 
rH  x: 

•H  6 

6 o >, 
o d» 
4-.  t4  x; 

O 4-» 

0) 

0)  d)  •* 

^ u 
d)  uh  c 
d)  o 

3 d)*H 
> 4J 
CN  ‘H  ‘H 
f-4  dl  tJ 
O TJ 
4>>  d)  I!) 
3 in 

o c 

43  "U  fH 

<0  rH 

3 

O O • 
4-*  3 TJ 
d) 

bO  (A'H 
C di 
•H  d) 

O ♦J  dj 

bO  CA  E3 


O 

3 

3 

O 

>* 

3 

O 


f-4  dj  4: 
T7  d>  bO 

• 4:  c 

♦H  4->  ‘H 


(A  r-4i*-,  U) 
d)  C*H  -H 

> d)  0) 

rH  x:  10 

O **4^  43 

> ac 

c E*  o e 
•H  w e C 
o d) 

lU  (A  d) 

‘H  a 4-» 

b04:  U 

O ♦J  O 

CM  4S 
a bO.:r  CA 
C</> 

(A  'H  (0 

•H  ti*u 
4=  3 C C 
H Q dJ  O 


bOi 

c ' 

•H 

d) 

•o 

•H 
(0 
c 
. o 

CJ 


d^ 

c 

d) 

43 

•o 

C 

m 

5s 

d) 

a 


T3 

dJ 

rH 

O 

V 

•o 

U) 

•H 

5n 

U 

C 

4) 

bO 

6 

d> 


10 

M 

di 

d> 

3 


<D 

0) 

>% 

X 

•H 

CO 

o 


dJ 

c 

o 

•H 

4-> 

dJ 

C 


(0 

CO 

d) 

rH 

c 

3 

■4-» 

C 

a 

« 

•H 

3 

cr 

4» 

>> 

4J 

3 

•D 

> 

•H 

fJ 

O 

d) 

d> 

x: 

t: 

3 


3 

•D 

4) 

> 

•H 

4-* 

O 

dJ 


CO  c 
dl  44 

4^  a 

4-* 
•O  CO 

^5 

4-» 

(0  U 

•H  d4 
4-.  Sk 

d3  V 

4.2 
4)  x: 
b0  4J 

O to 
4J 

ib 

4J  .C 
•iH  4J 

t:^ 

ais 

a S4 

0 

1 


.x:  c 


4) 

4t  bO 

bo  V d) 

dJ  4)  bO  b 
(4  DO  d)  3 
3 dJ  t-  O 
0 fc.  3 U 
O 3 o CA 
C O O -H 
4>  O CA  XJ 
C ‘H 

> 4)  Ti  >> 

rH  rH 

41  5^  4) 

4J  •H  rH  V 
•H  43  43  •rf 

C d)  dJ  C 
•H  43  43  ‘H 
4h  o O 4-t 
^ u u d> 
C3  a a o 


M T5  x: 


>> 

dJ 

3 

v 

dJ 

43 


3 

O 

>% 

o 

T5 

>» 


43 

ex 


ow  that  ycu  r.ave  told  us  how  you  would  about  °XAL  SON ' C K^.Z ) participating  in  this 

pedal  program  as  originally  designed,  we'd  like  * ynow  hew  vo,,  would  feel  if  various 
dditional  benefits  were  added. 


z <n  TJl 


V -H  X 
C <TJ  H 

6 TJ  :« 

r-»  « 
< 
HJ  H 
/J  c/) 
O 

u 
a 


>> 

>» 

0* 

rH 

V a-N 

0)  V 

•H  U4 

V Id 

c.  X 

•H  C 

•H  < 

r:  ‘H 

^ z 

•H  flj 

•v 

bO 

•n 

4;  < 

« 

CJ 

01  X 

Xi  o 

to 

TJ 

r-l  c\ 

A 

0 < 

c 

O U) 

-H 

3 « 

0 

o ^ 

°S- 

0 ♦-» 

a. 

« 

c 

Uh  -H 

•H  tD 

>.  t. 

bO 

rH  O 

4)  m 

> 

ID  ITJ 

j::)  Ua 

»— « f— ♦ 

o 

e-a  OJ 

(a  C 

4»  a-> 

a,  h-» 

*-•  ‘H 

4'  tH 

ir.  U.4 

N 1 

0 4) 

4' 

s 

a>  0 

r-  • 

> 

1*4.  IH 

s 

•H  HJ 

o 

c u. 

»• 

O 

•H 

r:  V w 

^ c 

d u)  0 

a>  M 

C 

n 

> tc 
<0  o 

(X 

c 

•H  4) 

A 

r-# 

X)  c 


o 

o 


4-» 

0 

o 


0 

c 

o 

XX 


m 

4> 

</>  *0 

*•* 

9 

ID 

0) 

<p  C 

O.  (a 

^ c 

0 4/ 

•W  O 

(P  tH 

0 ^ 

o 

XJ 

3 

jQ  (M 

•H  41 

0 

ID  0 

♦-»  O 

•H 

•u  C 

u c 

0 0 

iM  4) 

ID  O 

4> 

•H  ‘H 

0 ^ 

<X 

a 

^ U 

4) 

bO 

0)  0) 

<0  3 

o c 

(a 

a « 

4-» 

4->  •H 

ID 

fj 

c 

*o 
0 a» 


bO 

c 

•H  0) 

c a> 

•H  » 

^ a> 


(0  M 
O ^ 
O IQ 

0) 

c >> 


c ^ 

C‘H  > 

0 iQ 
•H  X 
V ♦J  -H 

01  (0 
O (4 

V 4) 

c 4:  ^ 


41 

<D  ‘H 

to  41 

0 > 

0 4h 

ID 

to  4-1 

U) 

x: 

•H  ifa 

^ 3 'H 

♦J 

4> 

X 

4>  r'* 

♦J 

0 

rH  4-4 

41  4-»  V 

4) 

(a  DO 

J H 

x:  00 

^ C 

C 0 

4>  0 

C 0 

(a  44  C 

M 0 

<P  c 

4.a 

a'r# 

4) 

3 0 0 

0 <H 

V 

41  •H 

H 

•H 

O 

4) 

V 4> 

•-« 

» 

(a  (a 

M 

•O 

a*  ID 

£ ^ 

<N  c to 

0 

z 

rH  iD 

.c 

^ a 

M 4> 

r-f  'H  n 

ffj  0 

f 

•V  ’O 

M • 

0 0. 

o 

0 •H 

ID  3 

0 

O 4) 

«H 

Ua  ^ 

ID 

> 0 

U 

4)  4^  O 

0 >» 

« 

ID  4) 

U1  • 

3 U 

4> 

ID  ‘H 

o 

•o 

0.  0 

a 0 

•H 

(M  V 

ID  O 

♦J  ri  O 

4>  (4 

•H 

s 

u 

m 

a 3 

C 3 

ID  (a 

O 

C ID 

4-1  <0 

4h  CO  V 

44  O. 

4h 

•H 

Ua  (O 

(C  ID 

u* 

tH  a 

M 

M 

M 

M 

5 a 

<0  <0 
tn 


Z O 
M H 

r Oa 
W M 

O 

O M 
O C/> 
C/)  M 

h«3 
Q K 


o 


0 

o 

>^ 

a> 

M 

«ty 

C 


(h 

a» 

•o 

u 

0 

c 

•rH 

u 

0) 


0) 

> 

<0 

x: 

& M 
ID  0 

^ 9 

bO0 
O Oa 
ta  w 

a 


I 


-a 


(ASK  EVERYONE) 


